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	POSITION DATA SPECIFICATION


	Position Title:
	Application Engineer
	Date:
	

	Organization/Location:
	ITT Wuxi

	Reporting Line:
	China Chief Representative

	
	


Part 1. Describe the Position
Summary: 

(1) Job Purpose: One-sentence description of the overall purpose/mission of the job; the rationale of why the job exists and how it contributes to the company. 

(2) Goals and Objectives: Several bullet points for setting performance objectives.

A) List the essential functions and major activities in order of their importance.
Responsibilities:

To manage and develop ITT KONI business by achieving targeted budget for application engineering team to support sales win the target and to develop the market required product for business growth.

Responsibility:
1、Support sales during the sales activity in technical presentation, clarification and technical proposal preparation, finalize the technical agreement with customer .

2、Involve in the production process review and give technical support in prototype production.

3、Communication with world wide AE team in OB/NL and USA to ensure a good internal process and working efficiency.

4、Define the product development plan with team.

1、支持销售活动中的销售技术演示，说明和技术方案编制，完成与客户的技术协议；
2、参与生产过程的审查，并在样件生产提供技术支持；
3、在OB/ NL和美国与世界各地AE团队沟通，以确保良好的内部流程和工作效率；
4、与团队定义产品开发计划。
Part 2.
Describe the Person
A) Minimum professional and educational background desired (include years of experience).
1、Bachelor Degree level, preferably in a Mechanical/Engineering discipline.

2、Fluency in reading, written and spoken English and Mandarin.

3、Good communication skill and willing to take challenges

4、Good application knowledge of Bus, Truck, Trailer and Railway is a plus.
5、Familiar with damper products and applications is a plus.
6、Good skills of building customer relationships
1、本科学历。机械/工程专业优先考虑；
2、良好的英语和汉语阅读、口语和写作；
3、良好的沟通能力，愿意接受挑战；
4、关于公共汽车，卡车，拖车和铁路方面良好的应用知识是优势项；
5、熟悉减振器产品和应用是优势项；
6、在建立客户关系方面有良好的技能。
B)
Describe the most important competencies required of the individual.

(1) Include the competencies identified for the position that differentiate superior performance.

(2) Job fit highlight: the factors within the job that certain employees may find particularly satisfying or dissatisfying. Such as, heavy volume of paper work, travel into dangerous countries, opportunities to work with all kinds of people. 

a) In-process focus

b) Effective communication

c) Collaborate for advantage

d) Build relationship 

e) Integrity

C)
Other: Key success factors

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed above are representative of the knowledge, skill and ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

D) Career Pathways: identify the classification/s that might be next career opportunity for employees in the classification. 

	Signature:
	

	Date:
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